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Introduction

Have you noticed that people aren’t good at comparing things? That works to your advantage. It’s easy to mask your incompetence as long as you’re free to pick your own points of reference. For example, if you reduce expenses at your workplace, you can claim success even if any moron easily could have reduced expenses by twice as much. The trick is to compare your results with the hypothetical results of an imaginary person who wasn’t even trying. Keep your boss focused on the important thing—that you reduced expenses, dang it. Case closed. No more questions. Moving on.

Another time-honored approach for making your accomplishments difficult to verify is to work on projects that aren’t expected to bear fruit until some undefined day in the future. In the window of time between initiating your deception and the moment you are unmasked as a fraud, you can be gaining experience, padding your resume, and job-hopping faster than a tiny cowboy in a porcupine rodeo. (I will pause now while you savor that excellent analogy.)

Perceived success is a numbers game. Don’t be afraid to bounce from project to project. If you come in contact with enough random situations, sooner or later, by pure chance, you’ll end up working with someone competent. Then you can call that person your partner and claim coauthorship of every idea that comes out of his or her mouth. Try to use the phrase “I forget which one of us thought of that idea” whenever you get a chance. That way you’re not lying; you’re simply forgetting details that aren’t important. You’re a Big Picture person.

At meetings, when one of your coworkers describes an actual accomplishment, do the slow clap and say, “FINALLY, you listened to my advice.” Then change the subject.

If software is your thing, claim you removed a thousand lines of code and made the system 20 percent faster. Be sure to point out that the improvement is hard to notice because more people are using the system now.

People have bad memories. You can use that to your advantage, too. Speak of your project in glowing, hypothetical terms, under the guise of making some larger point, and hope that repetition makes it stick. For example, you could say, “Suppose my project saves $10 million. That would be twice as good as Carl’s project, right?” If you throw around the $10 million figure often enough people will remember it as a fact.

These are but a few of the many ways you can make your accomplishments difficult to verify. For more, study this book and pay special attention to any strip featuring Wally.

Good luck.
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AND T1LPUT IN
A 6OOD WORD
FOR YOU WHEN
T MEET WITH
YOUR B80S
LATER TODAY
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WAS TELECOMMUTING
BUT I REALLY JUST
STAYED HOME AND
WATCHED TV IN MY
PATAMAS.

TLL NEVER KNOW HOW
THE TV GOT INTO MY
PATAMAS, HA HA!

WELL, YOU HAD
TO BE THERE.
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T DREAD THIS
PART OF THE
STAFF MEETING.

LET'S GO AROUND THE
TABLE AND DESCRIBE.

OUR ACCOMPLISHMENTS
FOR THE WEEK.

T WAS ANOTHER

WEEK OF AMAZING
success IN
LALLYVILLE

ON_ IONDAY T
REALIZED MY
LEFT BUN HAD.
FALLEN ASLEEP,

T LAS SHOCKED.
THE "BOYS* WAD
ALLIAYS LIORKED
AS A TEAM
EFORE.

THINKING QUICKLY,
T SHIFTED MY
WEIGHT TO MY RIGHT
BUN_ AND HOPED

THAT'S YOUR
LEFT SIDE, NOT
YOUR RIGHT.

THAT'S THE OTHER
THING § APPARENTLY
THE BOYS SWITCHED
SIDES SOMETIME

DURTNG THE NIGHT.
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INTO A’ *B" AND "C"
PRIORITIES
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AREN'T EVEN WORTH
DOING. AND THE.
B PRIORTTY STUFF
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WITH THE.
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YOURE COMING BY THE TIME YOU GET

0 LIORK AT YOUR COFFEE AND GET

NINE-THIRTY? YOUR BAGEL. ITLL BE
TEN O'CLOCK!

T STARTED AT SIX!
TVE ALREADY WORKED
FOR FOUR HOURS, AND.
TLL PROBABLY STAY

OVER THE COURSE OF
ALTFETIME. TLL
WORK TWICE AS MUCH
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BUT...WELL BE PAID
THE SAME. . AND LE LL
BOTH DIE ANYLAY.

50,1 GUESS LHAT
YOURE SAYING I
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THAN T AM.
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MY BAGEL
WILL BE EXTRA
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MANY GUESTIONS.

THAT'S A STON
THAT YOU CANT
DO YOUR J0B.

T ANTICIPATED
YOUR MISPERCEPTION
AND PREPARED FOR 1T.
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E-MAILS AND MATCHED

THEM TO YOUR POLICIES |
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15 YOUR E-fATL
'SAYING LUE NEED YOUR
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EXAMPLES?

)

THERE YOU 6O
ASKING ANOTHER
‘QUESTION.
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ANGRY.
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DEVELOPER ON THIS
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ACTUALLY, THEY
'50 BAD LIORK.
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GETS CANCELED FOR
OTHER REASONS.






OEBPS/images/68-1.jpg
0R ) THIS CALLS FOR HE MADE
WALLY, YOUR
PERFORMANCE MY MOST SEVERE YOU (WATCH MONSTERY)
T5 SLIPPING DISCIALINARY WIM EAT?

AGATN. [~

[\






OEBPS/images/61-1.jpg
HERES THE GOAL
THAT WILL MOTIVATE.

MOTIVATION FEELS
MUCH DIFFERENT
FROM WHAT T
TMAGINED.

“BUILD A GLOBAL
SATELLITE NETWORK.
BUDGET: $12,000.”

BUT IT'S MORE LIKE
BEING PINNED
UNDER A BURNING

ST Sram avedrese e e’

T WAS EXPECTING
A LIGHT, ENERGETIC

TD BETTER LIE
DOWN UNTIL THE
MOTIVATION
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WILL REWARD YOUR

FARD WORK.
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COMBINES A FAKE
EAGERNESS TO HELP
WITH JUST A HINT
OF LIKELY FAILURE.

WALLY,

T NEED
LoAD
CcALCS
INAN
HOUR.
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UNLESS MY
COMPUTER

KEEPS CRASHING
LIKE IT DID
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ASK  BEGGING
SOME-YoU TO

ONE  LET ME
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1MPROVE QUALTTY
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T NEED YOU TO WRITE
A WHITE PAPER FOR AN
‘INDUSTRY TRADE
ASSOCIATION.

FINE, BUT THAT

WILL LEAVE ME WITH

LESS TIME TO WORK
ON MY PROJECT.

DO THE TRADE
[ASS0CTATION STUFF
'DURING YOUR UN—
PRODUCTIVE TIME.

WHAT EXACTLY Is.
Y "UNPROBUCTIVE
TIMET

'gu
AT\

IT GOES BY MANY
NAMES, INCLUDING
SLEEP, LETSURE
AND HEALTHY
LIFESTYLE.

IF 100 LESS OF THOSE.
THINGS IT WILL REDUCE
THE QUALTTY OF MY
LIFE BELOW THE POINT.
AT WHICH GOOD HYGIENE
FAS ANY UTILITY.

T DONT WANT TO
TAAKE OUT WITH YOU.

TIUST WANT YOU TO
WORK HARDER FOR NO
EXTRA MONEY,

T SPEND T0O MUCH
TIME EXPLAINING.
THE OBVIOUS.
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LHY YOUR PROJECT
15 BEHIND SCHEOULE?)

YES. A SCHEDULE 15
AN ARTIFICIAL
DEVICE CREATED
WITHOUT KNOWLEDGE
OF THE FUTURE.

WILD GUESSES ARE
USED AS SURROGATES.
FOR KNOWLEDGE

PROJECT DEADLINES
ARE TIED TO TRADE
SHOLJ DATES
INSTEAD OF REALTTY.

O

THEN MANAGEMENT
CUTS THE BUDGET

UNTIL FATLURE 15
ASSURED.

T ASSUME YOU
CALLED ME HERE SO
YOU CAN APOLOGIZE
FOR YOUR ROLE IN
ALL THIS,

LIOULD YOU LIKE
TO HEAR HOW)
BUDGETS ARE
CREATED?
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STATUS ON THE
TSIATE ON THE
FORI MIGRATION
PROTECT?

1 BROUGHT DILBERT
IN CASE YOU HAVE ANY
f{ TECHNICAL QUESTIONS.

BE COMPLETELY
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Py
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T MOVED MORE
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BITS OF OATA TO
A DISASTER RECOVERY
BACK-UP FACILITY!

DID YOU JUST TAKE.
CREOIT FOR COPYING
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DISKETTE ?
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YOUR MANAGEMENT
PERFORMANCE HAS.
BEEN ABYSMAL. T
AFRATD T HAVE TO
MINIMIZE YOU.

MINIMIZE?
T5 THAT LIKE
DOLNSTZE?

DOLNSIZING T5
ONLY FOR NON-
MANAGERS.

ABYSMAL MANAGERS
GET MINIMIZED.

FOLLOW ME

'YOUR NEW OFFICE
TS THE SIZE OF A
REFRIGERATOR
CRISPER.

YOU WILL HAVE NO
DIRECT REPORTS AND
YOUR TOB TITLE WILL
BE ‘DIRECTOR OF
UNNECESSARY AND
SPECIAL PROTECTS.
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MAYBE
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OTHER
MANAGER
JUMPS OFF
“THE ROOF.

YOURE RIGHT —
THE VIEW UP HERE
15 SPECTACULAR!
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BE FEATURED IN
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IS THAT BECAUSE
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POWERFUL WOMAN
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Yes,
TS
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'ALICE, YOUR PERFOR-
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SUPERTOR. ™ GIVING
YOUA10%

RATSE

BUT ITS NOT
EFFECTIVE RIGHT,
ALY,

IT KICKS IN AS
SOON AS MY BUDGET
INCREASE GETS

APPROVED.

'AS SOON AS THE BUT MY RAISE WILL
ECONOMY TMPROVES BE RETROACTIVE TO
TODAY. RIGHT?

AND PROFITS 6O

OU SHOULD BE TeoTAx

HAPPY. SOME FUTURE RATSE |
PEOTLE ARENT 0T FOR

GETTING ) Gangy,
ANV Razees [ "
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CATGERT: HR. DIRECTOR

YOU CAN TMPROVE AN
EMPLOYEE'S PERFORM-
ANCE BY MAKING HIM,
FEEL BAD ABOUT

50, ALTHOUGH THAT
WOULDN'T WORK ON
ME, IT GORKS FINE
ON oTHER
PEOPLE?

EXACTLY.

TLL READ YOUR
FAULTS ONE AT A
TIME. TELL ME WHEN
YOUR PERFORMANCE

TMPROVES.

o
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CAROL, DID YOU
UPDATE THE ORG
CHART YET?

NO. T KEPT WATTING
FOR IT TO BECOME MORE.
TMPORTANT THAN MY
PERSONAL PROBLEMS,
BUT IT JUST NEVER
HAPPENED.

How,
ABOUT
RIGHT
Now?

»/
&

[N}

oucH T
THINK
THATS MY
APPENDIX!
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T HAVE TO CUT YOUR
PROTECT'S BUDGET BY
nu PERCENT.

TEN

@ mmm ?

THAT'S THE SORT
OF ROUND NUMBER.
YOU LIOULD PICK
IF YOU DID NO
THINKING LHAT—
SOEVER.

ANYTHING CAN BE
CUT BY TEN PERCENT
WITHOUT AFFECTING
THE RESULT.

| coourm

| cuTTmeeack
T0 36 HOURS
PER LEEK!
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TODAY T HAD A CHOICE.

OF DOING SOMETHING

IMPORTANT THAT NO
ONE LJOULD EVER

OR DOING SOME~

THING USELESS THAT
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50 T ATTENDED
MEETINGS UNTIL
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APPRECIATE THE
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ALICE, MAY T |
HAVE A LIORD

YOURE NOT
SPENDING
ENOUGH TIME

IN YOUR
cuplcle

B
\ /21\

BUT. .1 CANT
50 MY JOB FROM
cuBICLe

ISN'T PRODUCTIVE

WILL I GET A BIG
RATSE FOR LOOKING.
BUSY LHILE MY

PROTECTS FLOUNDER?!

( YOU HAVE T0 SET
PRIORITIES. LOOKING|

PRODUCTIVE 15 VERY
IMPORTANT TO THIS

DEPARTMENT.
el

il

HERE'S A BLANK.
YOU WON'T GET PIECE OF PAPER

A BIG RATSE 7O CARRY GacK
EITHER LA J GARRY 75 008






OEBPS/images/99-3.jpg
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YOURE RETIRING
SOON., SO YOU CAN
GIVE ME HONEST
FEEDBACK

WOULDN'T THAT

BE HARDER THAN
DOING ABSOLUTELY
NOTHING?

HOW ABOUT IF T
CREATE THE ILLUSION
OF LISTENING WHILE
T FANTASIZE ABOUT
FISHING?

600D _
ENOUGH.
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50 T CAN DECIDE
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ACCOMPLISHRENTS
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RAISES WILL DEPEND
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LIE ABOUT OUR

'AND DON'T FORGET'
THE. THPORTANCE OF
MININIZING THE
ACCOMPLISHMENTS

THIS VERR T SAVED
A BILLION DOLLARS
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IMPOSSIBLE To VeRTry | f 1

“LNILE THE OTHERS
PLOTIED AGATNST YOU,
T WAS APPLYING AN
INVISTBLE RUST

INHIBTTOR T0 YOUR
can
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SHE'S THE ONLY
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ENTS OF THREE.
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TO TUESDAY.

| rowtee
NS

i

SOMEHOL T THINK THE
MARKETING TEAM CAN
SURVIVE ONE MEETING
WITHOUT ENGINEERING
SUPPORT.
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e

WE'LL TNCLUDE A PET
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WE JUST NEED TO MAKE
SURE 1T IN A SEALED
PLASTIC BAG 50 IT
WON'T CHEWJ ON THE
CABLES.
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EVERY PROJECT YOU
WORKED ON THIS YEAR

‘GOT CANCELED AFTER YOUDIDNT
THE REORGANIZATION. EVEN EXIST.

IT'S AS TF

THAT'S NOT
ENTIRELY TRUE.

FOR EXAMPLE,
T OCCUPIED

T LIKE TO SEE

'SOMEONE WO

DOESNT EXIST
00 THAT.

‘A DEAD PERSON
CAN OCCUPY
SPACE

TUION THE ARGUMENT,
BUT IT WAS A HOLLOW

VICTORY.
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NG TO DETERMINE WHICH
ONE OF YOU 15 MORE
VALUABLE TO KEEP.

T'VE BEEN HEARING
GOOD THINGS ABOUT
ZIMBU THE MONKEY.
WHICA ONE OF YOU IS
ZIMBU THE MONKEY 7

THIS 15 NOT THE
PROUDEST MOMENT
OF Y PROFESSION-
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THAT ANYTHING
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LOOK LIKE
THAT.
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1Y STATUS REFORT IS

A BIT LTGKT THIS WEEK
BECAUSE IM HAVING AN
EMAL FLAME LAR LOITH

LOALLY REFUSES TO ADMIT
R TECHNICAL SUPERIORTTY
R WIS STMIAN ANCESTRY,
IT IS MY OBLIGATION TO
SETHIN STRATGHT.

IM THINKING THIS SOME:
HOW ELEVATES MY RANK
N THE HERD AND
TAPROVES MY MATING
POSSIBILITIES

L WERE VICTINS
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WALLY, YOU HAVEN'T
DONE ANY ACTUAL

GORK FOR YEARS,
YET WE CONTINUE
o PAY YOU.

10 FIRE YU, BUT
YOUR PERFORMANCE.
REVIEWS ARE ALL

EXCELLENTS."

YOULL NEVER WIN!
MY STANDARDS ARE
LOWER THAN Y00
CAN THAGINE !

50, MY PLAN 15 TO
MAKE YOUR J0B A
LIVING HEWL ONTIL
You' qurr.

TLL START BY
MOVING YOU
O A SMALLER
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1S THAT THE
BEST You GOT?

HA HA HA L
%

Mo, GuEss wio
Gor AN OFFICE
WITH A

o00R!
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LEAD SOTHEY CANT.
DETECT INCONING.

WELL, TM OFF TO
WORK™ HA HA
KA HA HAT

RAPPIEST MAN
WHO EVER FORSOT
IT WAS SUNDAY.
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VE NEVER SEEN YOU
DO ANY REAL LJORK
AROUND HERE , TRV
HOW DO YOU GET AWAY
WITH 17

1 WROTE THE CODE FOR
OUR ACCOUNTING
SYSTEM BACK IN THE
MID-ELGHTIES. ITS
A MILLION LINES OF
UNDOCUMENTED
SPAGRETTL

LogIC!

S

msTHe  YOU BOYS
HOLY MAY FIND A
GRAIL OF  LITILE EXIRA
TECHNOLOGY!! IN YOUR
ENVELOPES
) THIS MONTH.

\

e X
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YOUR P/
RATIO 16 SKY-
ROCKETING
AGAIN.

PRODUCTIVITY- TO-
USEFULNESS . IT MEANS
YOU PRODUCE A LOT,
BUT EVERYTHING YOU
PRODUCE 16 A MISTAKE
OR A DISTRACTION

170D
You LT
TINE TO

00 Lss.

WORKT
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AND IF T PILE ENOUGH
BINDERS ON MY CHATR
TLL HAVE A WINDOW
VIEW!

woL! TVE
NEVER SEEN 50
RUCH TNTEREST
IN QURBUSI-

NESS PLAN!

TVE GOT
o TRY
THAT,
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THE AWARD FOR BEST
ATTENDANCE GOES
7O DILBERT.

D LIKE TO THANK
THE PEOPLE WHO

MADE THIS POSSIBLE.

FIRST, I'D LIKE TO
THANK THE WOMEN
IN THE COMPANY WHO
HAVE RETECTED ME
OVER THE YEARS...

BECAUSE OF THEM 1
HAVE NO GERFM~

RLDDLED CHILDREN
TO INFECT ME

'ANDTRANKS To 1Y
CO-LIORKERS FOR NEVER
TELLING ME ABOUT
INPORTANT MEETINGS,
THUS KEEPING MY GERM
EXPOSURE TOA MINIMUM

AND THANKS T0 M 5055
FOR NEVER ASSIGNING
A PROTECT IMPORTANT
ENOUGH TO INDUCE
STRESS AND WEAKEN MY
IMMUNE SYSTEM.

BUT WHAT MAKES
THIS ALIARD SPECIAL
15 THAT EACH OF YOU
HADTO 6T SICK IN
ORDER FOR ME 0 WIN.

WHEN YOU HAVE YOUR
REALTH, YU HAVE
EVERYTHING, DOGBERT.

N0, You ALSO
HAVE 0 GLOAT.
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TVE DECIDED TO
MANAGE LIKE A
SADISTIC GAME
SHOW HOST.

>

BECAUSE IT WOULD
BE INSANE IF T

KEPT DOTNG WHAT
DIDNT WORK

WOULD YOU RATHER
HAVE A PERFORMANCE
REVIEW OR BE
PECKED TO DEATH
BY TRAINED BIRDS?
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CATBERT EVIL AR

THE AVERAGE PERFOR-
MANCE EVALUATION
FOR YOUR GROUP TS
TOO HIGH

DO YOU LANT ME TO
LOWER THEIR
RATINGS OR THEIR
ACTUAL PERFOR-
MANCE?

WHATEVER

THIS Ts
STARTING
TO AFFECT
MY PERFOR-
MANCE

(

WHY?
M NOT
TOUCHING|
You

(
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GIvE THE

MY PHILOSOPHY THEN cuT TAPE MEASURE
TS MEASURE TWICE, THEN A BAD
TWICE UK PERFORMANCE

REVIEW?
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WE JUST DISCOVERED
THAT YOU ASSTGNED
THE SAME PROJECT TO
BOTH OF US A MONTH
AGO.

A
% [

|

SOMETIMES T DO THAT
LIHEN T THINK NEITHER
OF YOU HAS MORE THAN
A'S0% CHANCE OF DOING
‘SOMETHING RIGHT.

HEY, T3UST
DISCOVERED
‘SOMETHING.
OR
EE

el
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THAT MEANS OUR
TARGETS FOR NEXT
YEAR WILL BE SET
TMPOSSTBLY HIGH

OUR DIVISION
15 UNUSUALLY
| eroFrTABLE

THIS YEAR.

15 TO SABOTAGE
PROFITS FOR THE
REST OF THIS YEAR.

OUR ONLY HOPE
OF REACHING OUR
PROFIT TARGET

NEXT YEAR

TS TOO LATE TO
STOP CUSTOMERS.

FROM BUYING,
OUR PRODUCTS.

50 WELL FOCUS
ON INCREASING
OUR WASTEFUL
SPENDING

DID YOU EVER
STICK OUT YOUR
COFFEE MUG AND
JUST FOLLOW.
WHERE 1T

SENDING YOU
TO A LEADER-
SHIP TRAINING

TOOK YOU?
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H

OUR SERVERS ARE USING IDIDMYPARTBY g
TOO MUCH ELECTRICITY. READING ABOUT H WHY IS YOUR PART
VIRTUALIZATION IN TAKING SO LONG?

UENEED TO VIRTUALIZE | |  VIRTUMIZATION TN 2

) YOU DO THE SOFTWARE |3 }

PART, i

H

H

I
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PERFORMANCE REVIEW

TF T SEEM BLURRY

SOMETIMES T
WORK S0 FAST
THAT T BECOME
INVISTBLE

RIGHT NOW, ITS
BECAUSE TM
MULTI-
TASKING.

DO YOU HAVE ANY
WEAKNESSES THAT
NEED TMPROVEMENT?

ONCE A
VEAR 15 LAY,
TOO OFTEN
FOR THIS
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DID YOU LOOK AT
MY POWERPOINT
PRESENTATION?

L
57

YES, IT'S A CONFUSED
JUMBLE OF USELESS.
INFORMATION WITH A
WINO'S SPITTLE OF
UNSUPPORTED CONCLU~
SIONS.

s ]

WINO'S
SPITTLE?

You
HEARD
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T CANT GIVE YOU
THE HIGHEST RAATSE
BECAUSE YOU DIONT

EXCEED EXPECTATIONS.

IF YOU THOUGHT IT
LIRS POSSIBLE FOR
TE TO EXCEED MY

EXPECTATIONS, YOU

LIOULD HAVE SET THE

GOALS HIGHER.

50 THERE ARE
ONLY TUJO.
POSSIBILITIES
HERE.

EITHER YOU ARE
INCOMPETENT AT
SETTING GOALS.

OR T ATTAINED THE
MAXIMUM POSSTBLE
'ACHIEVEMENT AND
T DESERVE THE
MAXIMUM RATSE.

CAN T HEAR
THOSE TWO
CHOTCES AGAIN






OEBPS/images/86-3.jpg
AS YOU KNOW, T™M
THE ONLY EMPLOYEE.
WHO 5 NOT
EXCEEDING
EXPECTATIONS.

YOU SHOULD PUNTSH
THE OTHERS FOR
UNSCRUPULOUSLY
PADDING THEIR
OBIECTIVES!

CAN T GET A
WHISTLE -BLOWER
AWARD FOR

THOSE
LYING
WEASELSI!






OEBPS/images/193-1.jpg
HOW MUCH WILL TT ITWILL COST
COST TO DEVELOP OUR WHATEVER YOU PUT
NEXT GENERATION IN THE BUDGET.

PRODUCT?

HOW MUCH ASK FOR THE BIGGEST
SHOUD TAUT IN NUMBER YOU THINK
THE BUDGET: WILL GET APPROVED.

IF WE GET ALOT

OF MONEY WE CAN

BUILD SOMETHING
GREAT.

IF WE DON'T GET MUCH
MONEY WJE CAN BUILD.
‘SOMETHING LAME, AND
"COMPENSATE FOR THE
LACK OF QUALTTY BY
LYING MORE VIGOR—
QUSLY THAN USUAL

TLL ATM LOW
S0 TDONT GET
YELLED AT DURING
THE EXECUTIVE
BUDGET MEETING.

TREMEMBER A
TIME WHEN THIS
SORT OF THING
LIGULD HAUNT ME.
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THE ORTGINAL ONE MONTH FOR A

SCHEDULE LOOKED. FANAGEMENT

LIKE THTS. ) DECISION AND ONE
YEAR TO DO THE

PROJTECT,

ONE YEAR OF INDECT-
Tty SION FOLLOWED BY

INTENSE PRESSURE
TO DO THE TMPOSSI-
BLE BEFORE THE
DEADLINE.

NOU CAN SEE THE
LAYERS OF MANAGE -
MENT INCOMPETENCE
PRACTICALLY JUMP.
OUT AT YOU.

NOW TF YOULL
EACH TAKE A
PAIR OF 3D

T DONT SMELL ANY-
THING. T6 MINE

NOLW SCRATCH ONE
OF THESE SCENTED
CARDS TO SNIFF
THE UNMISTAKABLE
ODOR OF DOOM.
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DILBERT SAYS MY

PLAN WON'T WORK.

T NEED A SECOND
OPINION.

o

HYPOTHETICALLY, IF
T SAY YOUR PLAN TS
TERRIFIC, WOULD T
END UP BEING THE
ENGINEER WHO HAS
TO TMPLEMENT IT7

|
]

MAYBE.

YOUR PLAN
REEKS OF
INFEAST—

BILITY.
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"YOUR PERFORMANCE.
THIS YEAR WAS.

“FALR."

e

BUT TLL RAISE YOUR
APPRAISAL TO
“EXCELLENT" IF YoULL
EAT A BU

1 DION'T MAVE nvcn
LCK WITH THE OTHER.
MANAGEMENT TeCH-
NIQUES 50 ' KINDA
WINGING IT NOL).

00 LGET T
PLCK THE BUG

;-

0L D10 YUR
EVALUATION GO 7

'S WAY MORE
OTIVATIONAL
TF | PICK THE
BUG,

00 T
GeTA | [You auvs
BuN? | [ ARE NEVER

HAPPY.

-
Rouy H@
2
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WALLY, DO YOU HAVE
THE CAPITAL COST
ESTIMATES T ASKED
FOR LAST WEEK?

& 7

NO. T ALLJAYS ASK YOU
TO CLARIFY WHAT YOU
NEED. YOU SAY YOULL
GET BACK TO ME BUT
YOU NEVER 0O,

MAYBE T
COULD
CLARTFY
T NOW.

THAT
WouLD

RUIN MY
SYSTEM,
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DID YOU EVER COME
TO LJORK ON MONDAY
AND REALIZE THAT
YOU FORGOT HOW TO
DO YOUR J0B7

ONLY A TOTAL MORON

LIGULD FORGET OVER

THE LJEEKEND HOUW TO
D0 HTS JOB.

0-0-OKAY. TM
STARTING TO

REMEMBER WHO
YOU TWIO ARE.

Pt
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T DID LESS WORK THAN
USUAL THIS QUARTER
AND T GOT A BONUS.

THE TMPLICATIONS
ARE. STAGGERING.

THE ENTIRE SYSTEM
OF CAPITALISM HAS
A FLAWED PREMISE.

Ty

THERE'S_ONLY ONE
THING THAT COULD.
MAKE THIS BONUS
MORE_FRIGHTENING

T GOT ONET00.
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YOUR ACCOMPLISHIMENTS
ARE SUSPICIOUSLY

HARD ro VERIFY
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1 TOOK THE INITIA-
TIVE AND MADE A
LIST OF PEOPLE YOU
COULD DOWNSTZE

)

THIS 15 JUST THE
DEPARTMENT PHONE
LIST WITH YOUR NAME
COVERED UP.

THATS THE SORT
OF EFFICIENCY
THAT KEPT ME
OFF THE LTST.

) P
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BEFORE 1 READ
YOUR PROPOSAL,
RUN IT PAST
OUR LEGAL
DEPARTAENT.

1 DIONT HAVETO. BT 1 crost O
GECOME A CORFORATE LORK. KERE AT
LAWYER. 1 COULD “THIS UNGLAMOR
BE A TRIAL LAWYER 0US POSITION
OR A TUDGE, YOU

KNOW

"YOUR PROFUSAL DOES
ConseuENTLY, T NOTHING TO HELP Y
HAVE A BAD CAREER. AND IF T
ATTITUDE AND I APPROVE LT AND WE GET
GOING T0 TAKE IT SUED LATER, THEN [1L
ouT ON You. GET IN TROUBLE.

TN A FONTH OR 50, T1L
FORMALLY REJECT YOUR
IDEA WITH A NEATLY
TYPED BUT 0DDLY WJORD-
ED Nero.

(Yean. mo e
FILED A LA
SUIT AGATNST|
HE

e
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™ CRUISING INTO
MY FIFTH MONTH
WITH NO WRITTEN
OBIECTIVES.

|

I

SOME PHILOSOPHERS
LIOULD SAY THAT HAVING
NO OBJECTIVES MEANS
TR FREE TO HELP ANY
TEAM THAT

ASKS.

MY PERSONAL PHI-
LOSOPHY IS MORE.
ALONG THE LINES OF
HIDING.
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WALLY,  YES, TM

AREYOU READING

BUSY?  THEIN
MEMORIAM"

SECTION OF

OUR COMPANY

NEWSLETTER.
)

WHEN YOURE DONE,
CAN YOU COMPILE THE
BETA TEST RESULTS?

SURE. JUST AS SOON
AS T GET THE DATA
FROM ... LARRY.
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T 3UST LOST THE SUBTLE
MENTAL CONNECTION
BETWEEN MY PERFORM-,
ANCE AND MY SKLARY.

S

T GET PAID THE SAME.
NO MATTER WHAT T 00.

LCAN STAND HERE AND
FLICK MY FINGERS AND

STILL GET PAID

00 You
REALIZE  WEY! YOURE
WHAT THIS  GETTING

MEANST!  PAID FOR

\l/
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THIS 15 WHEN YOU SAY,
“THERE'S NO_NEED TO
RETAKE THE TRAINING.
TLL JUST CHECK OFF
YOUR

NAME - (RRE YOU Nw ON

I FINISHED 1T, BUT
THE SYSTEM CRASHED
BEFORE IT STORED MY
DATA

YOURE THE ONLY ONE
WHO HASNT FINISHED
THE MANDATORY ONLINE
SIX SIGMA TRATNING.

—

o ]
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(arat? vou HAvE NO j [—
S e | | [
CONYW” e | DO FOR THE PAST

G THREE MONTHS?

Ll

AND I ATTENDED
REETINGS LIITH YOU
T KEEP YOU FROM
CREATING ADOTTIONAL
RISCONCEPTIONS.

G

WELL. T SPENT MucK
GF THAT TIME CORRECT-
NG MISCONCEPTIONS
THAT YOU GAVE TO OUR
CUSTOMERS.

5

28573 |

L srenm A monme [t 1o e wnone |
LS SONT R
SRR vou | [ || SEOCVeUE
EoRcor s Tl o2 FEAS SolRton L

DIDNT MATTER.
AND T UPGRADED YOUR
HOME COMPUTER 50 YOU

LIOULDN'T HAVE TO PAY.
SONEONE T0 DO IT.

ALLO ME TO PARA
PHRASE: BLAN, BLAW,
BLAR, YOU DION T
ACCOMPLISH ANY-
THING.
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LATER

TooRY T1L FIND AFTER AL THE WORK
ouT How BIG MY 101D ON THAT o
BONDS WILL . srozecr, T manianG (1 M99 1 oseo one
FOUR DIGITS, MAYEE. |5 DAY on eack
l FIv. i HAND.

TR

S
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™M CONCERNED,
THAT YOU MIGHT
BE LOW-BALLING
YOUR GOALS FOR
THE COMING

EAR
7
/

FOR EXAMPLE, THIS

ONE SAYS YOU WILL

“DECOMPOSE IN YOUR
CHATR"

THAT
SOUNDS
EASY.

NOT REALLY.
HALF OF THE
TINE IM IN
A DIFFERENT
CHATR.
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TS TIME FOR ME TO
UPDATE YOUR OBTECTIVES,
ALICE.

WE NEED TARGETS THAT
CAN ONLY BE ACHIEVED
BY AMAZINGLY WARD
WORK PLUS THE CONSTANT
SUPPORT OF MANAGEMENT.

TMOUS, SO WHATS
YOULLHAVE TO  WRONG
WRITE THEM  WITH
vwasm s
PICTURE 7

& X
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TODAY T COMPLETED MY THERE THEY WILL T HAVE AN TDEA: LETS.

HIGH PRIORITY TASKS ROT FROM NEGLECT
ooty ke | | ST BA eicn [3] NeVER Tark aeouT
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WALLY, YOU HAVE H HERE'S ANOTHER
B YO e Byr o pure auance (3| ((HERCS ANOTHER
oA 10y AcTEvED A
NI Sheermves | | gnmvo o eawar
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THEN HOW CAN WE
BLATEE PEOPLE FOR.
THEIR ACTIONS 7

00 YU THINK
THE CHERISTRY
OF THE BRAIN

CONTROLS LHAT
PEOPLE D07

'ARE YOU SAYING
THAT “FREE WILL'|
15 NOT PARTOF
THE BRAIN?

sl

50, YOURE SAYING THE
FREE LUILL" PART OF

THE BRAIN 15 EXEMPT
FROM THE NATURAL
LALS OF FHISICS.

£

Sovovny_omeree | [[30.00 T

BECAUSE PEOPLE
HAVE FREE WILL
0 00 AS THEY
CHOOSE

"OF COURSE IT 15, BUT
IT'S THE PART OF THE.
BRAIN THAT'S 0UT
THERE JUST BEING
KIND OF
FREE.

WE COULON'T BLAME “THE FREE WL
PEOPLE FOR ANYTHING PART OF THE
THEY DO. DRAIN 15

ATTACHED OR
00ES IT JusT
FLOAT NEARBY)
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AND WALLY, DID YOU
FINISH YOUR PROJECT
TASKS FOR TODAY?

NO. I TOOK A CALCU~
LATED RISK THAT
OTHER PEOPLE WOULD
NOT FINISH THEIR
TASKS EITHER, MAKING
MY LATENESS TOTALLY
TRRELEVANT.

THAT
15 THE
WORST.

1NEED
ANOTHER
WEEK.
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FANTT 15 FRESH OUT OF
ENGINEERING SCHOOL.
YOULL BE KIS MENTOR.

WHATEVER YU DO,
DON'T CRUSH HIS
SPIRIT BEFORE.
LEDNESDAY

BECAUSE 1 BT
TEN BUCKS
WE coulD
STRING HIM
ALONG UNTIL.
THURSDAY.
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OUR ONLINE BUDGET
'APPROVAL SYSTEM
TSN'T WORKING.

THERE'S A PROCESS

FOR MAKING CHANGES

TO THE SYSTEM, BUT
T DON'T KNOW I,

T COULD TAKE A CLASS
TO LEARN THE PROCESS,
BUT THERE'S ALSO A
PROCESS FOR APPROV—
NG CLASSES.

T COULD LEARN THE
PROCESS FOR APPROVING
CLASSES, BUT 1D STILL
NEED APPROVAL FOR A
BUDGET VARIANCE TO
TAKE THE CLAGS.

AND T CANT GET.
THAT BECAUSE THE
ONLINE BUBGET.
APPROVAL SYSTEM
TS BROKEN.

T CANT EVEN HAVE
THTS CONVERSATION
BECAUSE IT WILL MAKE
ME CHARGE T00 MUCH
OF MY ENGINEERTNG
TIME TO ADMINIS—
TRATIVE OVERHEAD.

ey Yl

50 TLL GO SIT IN
Y CUBICLE AND
PRETEND TO BE
THINKING ABOUT A
BILLABLE PROJECT.

IT LOOKS LIKE T1L
BE EXAGGERATING
MY ACCOMPLISHMENTS
AGAIN THIS YEAR.
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. AND SINCE OUR CAN MINE BE
BONUSES DEPEND BASED ON THE
ON THINGS LJE PERFORMANCE
CANT CONTROL.. OF SO0ME OTHER
COMPANY 7

Y

YOU ASK ONE
QUESTION AND
SUDDENLY YOURE
NOT A TEAM
PLAYER
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PERFORMANCE REVIEW

DIONT YOU
KNOW YOU HAD
0BTECTIVES?

T DONT SEE HOW
T WOULD HAVE.
HAD TIME TO LIORK
ON_OBJECTIVES.

MY SCHEDULE
WAS PACKED.

EVERY MORNING YOU
LEAVE THINGS ON MY
CHAIR_WITH NOTES

LALLY, CAN 1 SEE

A SAMPLE OF YOUR
HANDWRITING ?
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LVE BEEN SAYING FOR IT TURNS OUT THAT L LM AFRAID

YEARS THAT “EMPLovEeS |1 WAS WRONG. MONEY TO ASK WHAT

ARE OUR MOST VALUABLE| 15 OUR MOST VALUABLE | | CAME IN

ASSET? ASSET. ENPLOYEES ARE | | ETGHTH CARBON
NINTH ) PAPER.

S e
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THIS WEEK T MAPPED
AND GAPPED THE
REQUIREMENTS TO
CONSOLIDATE EVERY~
THING INTO A

PROGRAM OF WORK.

TO MAXIMIZE
SYNERGY CAPTURE
AND OPTIMIZE
OUR RESOURCE
UTILIZATION.

IF ANY OF THAT
'SOUNDED LIKE
WORK, TLL DO
‘SOME MORE OF
TT NEXT WEEK.
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WALLY, T NEED YOU HYPOTHETICALLY,
TO DO AN INVENTORY WOULD ANYONE WELL
IN OUR WAREHOUSES. KNOUJ THE DIFFERENCE o

T SHOULD TAKE ABOUT TF 1 JUST MADE UP ke
AMONTH. THE NUMBERS? )

(

e
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1TS LORKERS LIKE
ME THAT MAKE THE
GLOBAL ECONOMY
SO VIBRANT.

THE POINTY-HAIRED
FLY-BAIT WANTS

THIS REFORMATTED TO
DISGUISE HIS TRUE
OBJECTIVE.

WHEN YOU'RE DONE.
DONT SHOW 1T TO
ANYONE. NO ONE
CARES

| zesTV
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EVERY TIME T UPDATE
MY SOFTWARE, 1T
TELLS ME I HAVE TO
REBOOT.

AND EVERY TIME T
REBOOT, T GET ANOTHER
MESSAGE TO UPDATE
SOMETHING ELSE 1TS.
ALL T'VE BEEN DOING
‘SINCE OCTOBER.

BUT YOU
WORKED IN

SEPTEMBER,

RIGHT?

T ADMIRE
YOUR
OPTIMISM
ABOUT THE
PAST.

/
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THE COMPANY DID
WELL SO YOU GET A
BONUS DESPITE THE
FACT YOU DID NO
WORK ALL YEAR.

D FIRE YOU BUT
T CANT REPLACE
YOU BECAUSE THERE'S
AHIRING FREEZE AND
T DON'T WANT TO
SHRINK MY
EMPIRE

THIS MIGHT BE A
HAND- SHAKING
SITUATION BUT T
DON'T KNOW WHERE.
YOUR HAND HAS BEEN .
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MAKE THESE CHANGES
AND RUN T BY ME
AGAIN.

HISTORY SUGGESTS
T HAVE ENTERED AN
INFINITE LOOP OF
MAKING CHANGES
WITH NO HOPE OF
FINISHING.

J

W)

MY LIFE
15 A
FURIOUS ~ AND TM
BALLOF  NOT WILD
NOTHING.  ABOUT THE
i FONT.

) (
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iBeRt b5 o 00 YOU WANT THE
DILBERT; DOOY TEN- MINUTE EXPLANA
FARK RESULTS? RO g
OATA ARE USELESS. OR HERE
l A STMPLE “HERE YOU b
) 0.

T e
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WALLY, YOU HAVE WHEN THE ACTION

ATTENDED THOUSANDS. ITEMS ARE HANDED AND TLL
OF MEETINGS AND OUT, T USE A CERTAIN NEED SOME—
NEVER GOTTEN AN FACIAL EXPRESSION ONE To.

ACTION ITEM WHAT TOWARD THEM OFF.

TS YOUR SECRET?

m/
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THIS REPORT SHOWS
HOL) MUCH YOUR RATSE
WOULD BE IF RAISES
HADN'T BEEN

Wow! my
TMAGINARY

LIFE TS DOING
GREAT!

Now BACK TO
PRETENDING.
TO WORK.
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IF T START THE PROTECT
TODAY AND WORK
NIGHTS AND WEEKENDS
TT WILL TAKE .. OA,
SIX MONTRS.

T HAS O BE DONE.
N ONEMONTH SO
WE CAN SHOW IT T0
OUR VP ON HER
ANNUAL VISLT.

T

LHAVE T0 KNOW;
DOES ITRVEN  ILL NEED
CROSS YOUR  DALLY
MIND TO STATUS
HANDLE THIS  REPORTS
DIFFERENTLY?  ON LHY
) YOURE 30
BEHIND,
Ny
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DILBERT WRITE
UP OUR TECHNOL-
OGY STRATEGY.

WHATS OUR
| sTRATEGY?

HOW CAN T WRITE
ABOUT SOMETHING
THAT DOESN'T EXIST?

IT WL ExIST
1S 00N AS

{ YOULRITE T

/o]

[Coun)
(ounr
VD)

AT
TusT
00 T

HATEVER
S0n o
oy (ENFrNTY )|

e

(15 oy compmny
Ay

VALUE, 1D BE
SELLING IT NOW.
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M INSTALLING
A PAPER-BURNING
STOVE T0 LOWER
OUR HEATING
BIUS. _

TLL FUEL TT LOITH
ALL THE USELESS
DOCUMENTS T GET
AT WORK.

\

S

TVE BEEN
IT GTVES ME
NOTICING ' e8!

HOW MUCH
store oy FEEHING
TAKE Home
You musT
LOvE Yo
woRK
>
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HEED MY ADVICE,
YOUNG ASOK. ONLY.
AN IDIOT FINISHES
APROJECT BEFORE
THE DEADLINE.

THE LESS TIME YOU
GIVE PEOPLE TO NITPICK,
THE MORE TIME YOU
HAVE TO PRETEND YOU
ARE OVERWJORKED.

FREEDOM 15 JUST

ANOTHER LJORD FOR

PEOPLE FINDING OUT
YOURE USELESS,
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T'VE FINISHED ALL
OF MY OBTECTIVES
FOR THE REST OF

THE YEAR.

LHAT WAPPENS
NOW? 0 YOU
DOUBLE MY SALARY,
OR 00 I TAKE

THE REST OF THE

NOU WERE WRONG,
WALLY: THERE T9
HARM TN ASKING
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WJE HAVE DIVISION
GOALS, DEPARTMENT
GOALS, DISTRICT
GOALS, PERSONAL
GOALS AND AFFILIATE
GOALS.

EVERY COMPANY
NEEDS GOALS.

YOU WILL ALL ATTEND
A FOUR~HOUR TRAINING|
SESSION ON HOWI TO
WRITE GOALS.

EVERY WEEK YOU WILL

REPORT ON HOW YOU'

ARE DOING COMPARED
TO YOUR GOALS.

WONT THE SIZE AND
COMPLEXTTY OF THE
DATABASE MAKE IT

TMPOSSTBLE TO KNOW

LHAT'S REALLY
HAPPENING?

THOSE REPORTS WITLL
BE ENTERED INTO A
‘GIANT DATABASE.

YES THAT'S WHY

YOUR RATSES WILL
BE BASED ON WHAT
YOU LOOK LIKE.
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NATURALLY, T'LL BE
REFUNDING A PORTION|

OF Y SALARY TOTHE
corPANY

WHAT? TWATS ALFOST
LIKE JAYING ITS

OKAY TOWORK BELOW
AY_POTENTIAL

UM WE DONT
REALLY HAVE A
PROCESS FOR THAT.

HEXGUYS! YOU weR

RIGHT) THE PATS =

THE SAME WHETHER

Nou TRY OR NOT |
NY)

THANISS FOR THE
CLARTFICATION
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I CANT START THE
PROTECT BECAUSE THE
USER WON'T GIVE ME
HIS REQUIREMENTS.

START MAKING
SOMETHING ANYLUAY.
OTHERWISE WELL
LOOK UNHELPFUL

(T
4|

50, 0UR PLAN 15 TO
CLEVERLY HIDE OUR
COMPETENCE.

You
THINK
100
MUCH
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OUR OBTECTIVES ARE
UNCLEAR AND OUR
IISSION STATEMENT
15 GIBBERISH. .

BUT THANKS TO AN
ARTIFICIAL SENSE OF
URGENCY, T
WORKING HARDER
THAN EVER!

WHAT'S  APPARENTLY
THEGOOD T INSANE.
NEWSYou  BUT ' ONE
SAIDYOU  OF THE HAPPY
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YOUR ENGINEERING UNLESS Y0U ErONSTRATE | | T cAN

SURE, BUT CAN
KNOWLEDGE 15 GOOD, A FEW MORE SERIOUS MURBLE.  You 0O IT
BUT 1 CAN'T PROMOTE PERSONALLTY DISOROERS. WITH DISDAIN|
Yo TO "PRINA DONNA” FOR ALL OF
) HUPANITY?

(

]

1
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WE DON'T HAVE
ENOUGH ENGINEERS.
TO HANDLE ALL THE
REQUESTS FOR
SALES SUPPORT

\

BUILD AN ONLINE
DATABASE TO LOG
ALLTHE REQUESTS.

IT MIGHT LOOK AS TF
T STARING AT YOU
WITH A MIXTURE OF
CONTEMPT AND DTS-
BELIEF, BUT I'™
ACTUALLY
MEDITATING.

—
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OKAY, WE HAVE A
GOOD PLAN FORLJARD.
THIS MEETING 5
'ADTOURNED.

SHE'S TASTING
THE SWEET NECTAR
OF THE ILLUSTON
OF PROGRESS.

£
z

IT'S THAT EUPHORIC
FEELING YOU GET
BETLIEEN THE TIME
YOU MAKE A PLAN AND
THE TIME SOME.
MORON THWARTS 1T,

IT CAN LAST

ANYWHERE FROM LESS

THAN A MINUTE TO AS
FUCH AS A MINUTE.

TED WON'T MEET WITH
US BECAUSE SOMEONE
TOLD HIM THAT YOU
TOLD SOMEONE ELSE HE
WAS AN OBSTACLE.
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YOUR ENGINEERS
THINK MY PROJECT
PLAN WON'T WORK.

TLL ASSIGN WALLY
TO YOUR PROTECT.
HE'S A PERFECT FIT.

|

BECAUSE

HE'S A
PROBLEM ~ BECAUSE

HE WONT
sowm " o
ETTHER.

%\
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WALLY, WHERE DO

YOU THINK YOURE TS ONLY.

FOUR O'CLOCK.

GENIVS CANT
BE SCHEDULED.

DID ANYONE CARE HOW
MANY HOURS A WEEK
BEETHOVEN WORKED?

JUDGE ME BY MY

ACCOMPLISHMENTS,

NOT THE NUMBER OF

HOURS T SPEND AT
THE OFFICE.

Bk

OKAY, FINE

WHAT DID YOU
ACCOMPLISH TODAY?.

WHAT? DID YOU
THINK IT WAS GOING
TO HAPPEN ON TTS.

I JUST TAUGHT YOU
HOL TO BE A BETTER
MANAGER

-
=
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YOUR_PROPOSAL THERE AREN'T

DOESN'T AODRESS ANY REASONABLE
THE ALTERNATIVES, ALTERNAT IVES.

S

NG LIONDER NOTHING.
GETS DONE AROUND
HERE — NOT ENOUGH
ALTERNATIVES,

ALTERNATIVES! GIVE!

TMERE ARE. ALJAYS
me_ ALTERNATIVES!!

"1 COULD QUIT THIS
STUPID J0B AND
START A NEL) CAREER
MANDING OUT TOUELS

AT THE GYM."

LE COULD LOBBY THE
GOVERNMENT 10 GIVE
TAX BREAKS TO ALL
IDIOT-RUN BUSINESSES”

=i an
“OR WE COULD USE (wnars A\ (T 308
COL CHIPS TNSTEAD [cow curee | wouo ae:
OF MICROCHIPS AND —— | AN ExarLE.

SAVE PILLIONS

B
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THE "EMPLOYEE OF
THE VEAR' AWARD
GOES TO...NO ONE.

THANKS FOR_
COMING. BETTER
LUCK NEXT YEAR

TS NOT AS BAD
AS THE TIME THAT
YOU WON IT.

I senousv s
UNATIRAC:
T e

)

{2
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ALICE, HERE'S

A BONUS  ON
FOR YOUR WHAT?
600D WORK. |

s

T CANT BE SPECIFIC,
BECAUSE THEN YO
MIGHT DO IT AGAIN
AND EXPECT ANOTHER
BONUS,

CONGRATULATIONS;
YOUVE MOTIVATED
ME TO_ACT RANDOMLY.

I™ GOING OVER

HERe. AND T
%}w« 0w .
&;
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AND THAT'S Y.
DESTGN PLAN
ARE THERE ANY
QUESTIONS?

T REMINDS ME OF
EGYPTIAN HIERQ—
GLYPHICS, ARE YOU
SURE THEY DIDNT
PATENT 177

UM, TDONT
THINK THAT'S
LIKELY.

BUT THERE'S
STILL SOME

FIRST OF ALL TDIDNT
USE HIERQGLYPHICS,
SECONDLY, THE ANCTENT|
EGYPTIANS DIONT HAVE
IICROCHTPS, THIRDLY,
THEY DIDNT HAVE

PATENT
AL,

"OH YEA? THEN HOW
DID THEY BUILD THE

DO SOME RESEARCH
ON THAT QUESTION
AND GET BACK TO Us
NEXT WEEK.

NEXT ON THE AGENDA
WHY DO OUR PROJECTS
TAKE 50 LONGT
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T RECOMMEND THAT LE
HAVE A MEETING NEXT
WEEK 50 YOU CAN
FANTASIZE THAT YOULL
COACH ME TO HIGHER
LEVELS OF
PERFORMANCE.

T SCHEDULED A MEETING
SO T CAN FANTASIZE
THAT IT WILL PRODUCE
A BREAKTHROUGH.

MY PROTECT HAS NO
PROGRESS AND NO
HOPE FOR PROGRESS

"

SOUNDS
G00D.

~

7

T
7_
I
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DILERT THE MENTOR.

THIS 15 CALED
A “REETING."

THE OBTECTIVE 15
TLIOFOLD: TALK AS.
FUCH AS POSSIBLE
AND LEAVE WITH NO
NEW ASSIGNMENTS.

N

THAT'S ORAY.. T
THOUGHT YOUR
TALKING  WENT
VERY WELL

\
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SEVEN STAGES OF A DENTAL

PERFORMANCE REVIEW | [y
LHAT THE. ..? THESE

s T

ARENT EVEN MY

)
OBIECTIVES!

=

e | | cererr—
THINGS ABOUT ME?! | SOMEONE WRITE A

> GLOWING £-MATL
AMLYB—J

DEPRESSION ACCEPTANCE
MORALE SLIPPING. WHATEVER . THERE'S
LAY HAIR NO BUDGET FOR
SO...LTMP. A\ RATSES ANYWAY.

TRASHTALKING LUNCH

( LIOOL-COVERED. £ eaare
PILE OF TGNORANT WOULD HIT

\MonKey serT. THE SPOT.

Y
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CAROL, TD LIKE
TO TALK TO YOU
ABOUT YOUR
CAREER GOALS.

B 1A

MY CAREER GOAL IS
TO TAKE OVER THE
DEPARTMENT BY
TRICKING YOU INTO
A FATAL ACCIDENT,
THEN TELLING EVERY
ONE YOURE JUST
LIORKING FROM HOME.

<5

S0 YOURE
SAYING T
SHOULD SET
MY GOALS
Low?
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YOU MUST LEARN TO
USE YOUR BOSS'S
IGNORANCE TO YOUR
ADVANTAGE.

8 2

S

FIND OUT WHAT
TMPRESSES HIM AND
LIST IT ON YOUR

ACOMPLISHMENTS.

!

YOURE THE

ACTOR IN  DONT TELL
THE "BARNEY”  ANYBODY
SUTT Ty SecReT
LOVE THAT  rpENTITY
Gu)V' \
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I NEED A BULLET POINT
FOR YOUR MONTHLY
ACCOMPLISHMENTS,
wALLY.

)

77

PUT ME DOWN FOR,
“LEVERAGED SYNERGY
ACROSS ALL TECHNOLOGY|
PLATFORMS,*

\

L

THAT WAS YOUR
ACCOMPLISHMENT
LAST MONTH.

| s voneora

JOURNEY THAN
A DESTINATION.

1
A
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THE ATTENDANCE
AWARD GOES TO
JUDY FOR MISSING
THE MOST DAYS.

T THINK WE ALL
AGREE THAT MORALE
15 HIGHER WHEN
JUDY ISN'T HERE

WE TOOK TURNS
COUGHING ON

THE CERTIFICATE.
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HES WITH THE
OTHER MANAGERS
TN AN ENPLOYEE
RANKING AND

RATING SESSION.

\

ey

YOUR SALARY DEPENDS
ON HOW WELL YOUR B0SS|
CAN DEFEND YOUR
PROPOSED RAISE TO
THE OTHER MANAGERS

/@Jw \

:
'
H

T FATRLY
SURE THIS.
DLLBERT GUY
LORKS FOR
ou.
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IN MY SPARE. YOUR TDEA 16 50

TIME T CAME UP GOOD THAT 1T MAKES. TCANT
WITH AN IDEA FOR ALL THE WORK I DID YOURE LET YOU

YOUR PROTECT. FOR THE PAST YEAR A |3| WELCOME.  LEAVE THIS
MISERABLE MISTAKE. | CUBICLE

< ) \ ALIYE
é;g J
i
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WALLY, TT'S TEN
OCLOCK. YOURE.
SUPPOSED TO START
AT EIGHT,

THAT'S BECAUSE T
PLAN TO WORK FOR
TLIO UNVERTFIABLE
HOURS AFTER YOU
LEAVE TONIGHT.

)

MY ALLEGED
LOYALTY TO THIS
COMPANY 15 SECOND

TO NONE.

/
JoA
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WALLY, DID T SPENT AL WEEK HEY, YOU CANT BLAME

THE TRAFFIC CCOMPANY'S ONLINE USES THE ATTRACTIVE
| 1 DIONT |






OEBPS/images/88-2.jpg
1S IT THE TOTALLY
WORTHLESS ONE OR
THE OTHER TOTALLY
WORTHLESS
ONE?

1 HoPE TM)
EMPOLIERED | A DOUBLE]
TO MAKE EDGED
THAT
DECISTON

WHICH ASSIGN-
MENT T5 THE
HIGHEST
PRIORITY?
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RUN A STMULATION.
OF OUR PRODUCTIVITY
1F WE LOST HALF
OUR WORKFORCE TO A
PANDEMIC.

‘SHOULD T ASSUME WE
LOSE THE PRODUCTIVE
PEOPLE OR THE PEOPLE
WHO ASK OTHER PEOPLE
TO RUN PANDEMIC
SIMULATIONS?

g J

TRY
BOTH

OKAY.
Wavs, O
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T SPENT MY ENTIRE
 SCHEDULING FUTURE P
a
7
x
m

TOMORROLJ T PLAN

TO SPEND THE ENTIRE

DAY EXPLAINING WHY

T DIONT HAVE TIME
TO DO WORK.

ITHURTS
LESSTF T
CALLIT
APLAN.

WHAT
HAPPENS
TF YOU
CALLTT
YOUR
PURPOSET

A

W
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THIS BELL WILL
THPROVE YOUR
MORALE.

NOU_RING THE BELL)
WHENEVER YOU
ACHLEVE A GOAL.

THEN YELL YOUR
ACCOMPLISHMENT
TO THE REST

OF THE OFFICE
23

¥

T KNOW IT SOUNDS
CORNY, BUT THE BELL
MAS LIORKED
AT OTHER
COMPANIES

DOES YOUR INFORMA-
TION COME FROM THE
BOSSES OF THOSE
OTHER COMPANIES 7

N
|
H
H
H
H

T COMES FROM A
MAGAZINE THAT

INTERVIELED THOSE.
00SSES,

1 RESISTED KILING
w8085 WITH A
gtopro BELLY

NI/ ¢
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T ACCOMPLISHED TLICE AS

PUCH AS WALLY THIS YERR,

BUT LJE GOT EXACTLY THE.
SAME TINY RATSES,

J

7

T/ WONDERING TF THIS
TS A CLEVER SHIFT IN
AANAGEMENT PAILOSOPHY
OR A SINPLE APPLICATION|
OF YOUR TGNORANCE?

\

YouRe
STARTING
To ANNOY
Me

AND THAT
wou

AFFECT My
PAY HOW?

(
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MY NEL DESTON WILL
MEET ALL OF OUR
CUSTOMERS' CURRENT
AND FUTURE NEEDS.

PLEASE DON'T ASK.
ME TO PUT FLALS
IN MY DESIGN.

THAT'S NO GOOD:
THEYLL NEVER
NEED TO UPGRADE.

THE INTER-
FACE NEEDS
TO BE MORE
CONFOUND:

TUCH MUCH LATER

‘THE HELP SCREEN COULD
RECOMMEND MARRYING
AN UNEMPLOYED  SHIRT-
LESS GUY WITH A
MULLET.
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WHY HAVE YOU FAILED
"TO ACCOMPLISH ANY.
OF YOUR OBTECTIVES

THIS QUARTER?

WELL. T TOOK THE
OBJECTIVES YOU
GAVE ME AND PUT.
THEM INTO THREE.
CATEGORIES.

THE FIRST GROUP
INCLUDES PHYSTCAL
TMPOSSIBILITIES,
SUCH A6 BEING IN
TWO PLACES AT THE
SAME TIME

THE SECOND GROUP.
INCLUDES LOGTCAL
TMPOSSIBILITIES, SUCH
AS ANTICIPATING
UNFORESEEN PROBLEMS.

LAST, LUE HAVE THE
IULEGAL OBTECTIVES,
INCLUDING INDUSTRIAL
SPYING AND CONSUMER
FRAUD.

50 T SPENT MY TIME
DOING THINGS THAT
ARE BOTH IMPORTANT
AND LEGAL, WHILE
HOPING YOU LJOULONT
FIRE ME FOR IT.

WHOA, WKAT JUST

HAPPENED? 16 1T MY

IMAGINATION, OR DID
TIUST WIN THIS
‘CONVERSATION?
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MY PROTECT 15
UNFUNDED, JUST
THE WAY T LIKE IT.

T SPEND MY ENTIRE
DAY FORWARDING

FUNNY E-MATLS AND
LUBRICATING MY

BOWELS WITH COFFEE.

alg

ALLOW
D%

Dboan gETTER
Srel A
e
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YOU HAVE
FAILED TO
MEET A
GOAL SET BY
OUR CEO

—
X —

D0 YOU MEAN THE
IMPOSSTBLE GOAL,
THE ILL-ADVISED
ONE. OR THE ONE
YOU DIONT TELL
ME ABOUT?

J

S = e

T FIGURED OUT
WHATS LIRONG
WITH LIFE  ITS
OTHER PEOPLE

)

Tl
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WALLY. DID YOU
COMPLETE THE
‘BENCHMARK
TesTs!

WELL, NORMALLY

THIS (JOULD HAVE.

BEEN A PLEASANT
WEEK.

BUT THANKS TO
OU AND YOUR
STUPID SUV. T
WAS TOO HOT
TO WORK.

REMEMBER, TF YOURE
NOT PART OF THE
SOLUTION, YOURE

PART OF THE PROBLEM.

You'
WIORK
INDOORS!






OEBPS/images/132-1.jpg
YOUR PROTECT DEAD-
LINE TS NEXT MONTH
AND T.CAN'T IMAGINE
YOU FINTSHING ON

S0 1 DINGED YOU
ON YOUR ANNUAL
PERFORMANCE
REVIEL)

WELL, LETS
AGREE TO
OISAGREE

Wil
FINTSiH ON T1me

T ALLIAYS FINISH
ONTIME

RELAX. TF YOU DO
FINISHi THE PROTECT
ON TIME, TLL FACTOR
IT INTO YOUR NEXT

ANNUAL REVIEW.

YOURE BASING MY
RATSE ON LHAT YOU
IMAGINE T WONT 00
TN THE FUTURE!

|

ONE YEAR LATER

No. BUT
THE NEW
ONE LOOKS
LIKE 1T
WL B

WELL. . OKAY. T
GUESS TTALL
AVERAGES OUT.

REMEMBER
THE PROT-
ECT THAT T
FINISHED

LAST YEAR?
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T SAL) THE CODE FOR
YOUR COMPUTER
PROGRAM YESTERDAY.

T

17 LOOKED EASY. IT'S

JUST A BUNCH OF TYPING

AND HALF OF THE LORDS|
WERE. SPELLED

AND DONT
GET ME
STARTED
ABOUT

OUR OVER-

USE OF
coLons.

7
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CAN YOU CHECK MY Y | - §

TURGLE OF POORLY
‘ORGANIZED DATA WITH
@wmc Retis,

(1 on neep vou
TG CHECK 17 FOR

ACCURACY.
e

1 DONT THINK
ACCURACY MATTERS,
1 NO ONE CAN TELL

wurrrsron.

SHEESHI LET ME
EXPLAIN TH1s,
SIMPLE DOCURENT!

THIS COLUMN 16 THE
RATIO OF PRODUCT
RETURNS TO GROSS.
REVENUE EXCLUDING
SALES TAXES, ANNUAL-
260

TS CLEARLY LABELED wiaT | (AnD DILBERT
ROPRTGRESTA. e )| Founo Ko
wx317 )| INACCURACTES.

e
.
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1 NEED YOUR HONEST

OPINION ABOUT MY

PROTECT PLAN. DON'T
HOLD BACK.

YOUR PLAN LOOKS LIKE
IT WAS WRITTEN BY
A DRUNKEN LEMUR AS
A PRACTICAL JOKE ON
OTHER DRUNKEN

TODAY T LEARNED
THAT PEOPLE DONT
LIKE DRUNKEN
LEMUR ANALOGIES.
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1 DESTGNED A
PRODUCT THAT COULD
FILL A GAPING HOLE
IN THE MARKET.

BUT THANKS TO THE
MIRACLE OF TEAM-
WORK TT TURNED
INTO A PRODUCT WITH
NO ACTUAL FEATURES.

IN PHASE THREE T
FANTASTZED ABOUT
MY CO-LIORKERS
BEING EATEN BY
SQUIRRELS
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"GOVERNMENT STATISTICS
SHOL THAT OFFICE PRO-
DUCTIVITY LENT DOWN
A5 COMPUTERS BECAME
WIDELY USED.

BUT 1 DIDN'T
BELIEVE IT.

50 1 WROTE A
LITTLE SOFTWARE.
PROGRAN TOTesT

THAT CONCLUSION.

IT ONLY TOOK A
FONTH, BUT IT
PRODUCED SOME
INPRESSIVE DATA

IN FACT, IT WAS SO
INPRESSIVE IT ToOK
A WEEK TO FIGURE.
OUT HOW TO PRINT T,

T

BUT DEFORE 1 oD
PRINT, MY COMPUTER
CRASHED AND [ DIONT
BAVE BACKUP COPIES.

50, IT SEEMS THE
GOVERNMENT WAS
RIGHT; COMPUTERS.

0 YOU THINK THE
EMPLOYEES COULD BE
PARTLY RESPONSIBLE?
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MY PROPOSED GIORK.
PLAN FOR THE YEAR

15 TO STRESS-TEST OUR
PRODUCT UNDER SEVERE
NETLORK CONDITIONS.

\

[

K2

T WILL ACCOMPLISH THIS
BY DOLINLOADING.
LARGE TMAGE FILES
FROM THE BUSTEST
SERVERS ON THE NET.

T RS THIS CLOSE
TO MAKING TT MY
J0B TO_DOLINLOAD
NAUGHTY PICTURES
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T GATHERED ALL THE THATS OKAY. T

PADDED COST ESTI- USUALLY TGNORE OUR
MATES FROM THE LTARS | | COST ESTIMATES AND

AND SCOUNDRELS MAKE BID PROPOSALS
T ASHAMED TO CALL

THAT T THINK
CO-LORKERS. WILL WIN
w J

T GATHER INACCURATE

DATA FOR A LIVING

LUCKILY NO ONE

UsES IT.

) YOUR Glass
15 HALF FULL

|

£
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THIS WEEK T
INCREASED MY
PRODUCTIVITY BY
TMPROVING MY
MORALE

T WATCHED FUNNY
YOUTUBE VIDEOS
FROM MORNING
UNTIL DUSK.

THAT'S
ALL YOU
o107

DONT
WORRY.
IM ALMOST
HALFLAY
DONE.
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WHO_ SAID I GASNT
MEETING MY
OBTECTIVES?

T can
REMEMBER.

THEREFORE, L HAVE
NO REASON TO

DOUBT THE ACCURACY
OF THE TNFORMATION.

THeck
THE
FACTS!

THAT SOUNDS
LIKE some-
THING A
GUILTY
PERSON
4OULD SAY.
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SALES ARE
DROPPING
LIKE A ROCK.

OUR PLAN 15 TO
TNVENT SOME SORT
OF DOOHICKEY THAT
EVERYONE WANTS
70 BUY.

e

THE VISTONARY
LEADERSHIP LIORK
15 DONE . HOW LONG
WILL YOUR PART.
TAKE?.

BE g
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010 You
MAKE THE
CHANGES T pipenbs,
RSKeD For?

FR:

DO YOU REMEMBER
WHAT YOU ASKED
ME TO CHANGE?

(

qs8

Yo, T
No. MADE THE
CHANGES.






OEBPS/images/92-1.jpg
MY PERFORMANCE
EXCEEDS EXPECTA-
TIONS BUT MY PAY
15 BASED ON MARKET
AVERAGES

I FIGURE SOME
UNDERACHTEVERS
ARE GETTING THE
EXTRA MONEY THAT
TEARN.

N

vy

T e

GIVE ME THEIR
NAMES 50 T CAN
GO GET MY MONEY.

WALLY. /
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T ASSUME THAT TN
PHASE TWO OF THTS
PROTECT T WILL
FIND MEANING.

TFEAR T AM NOT
MEETING MY PERSONAL)
GOAL OF SELF-

ACTUALTZATION,

T PUT ALL OF OUR
OUTDATED BINDERS
TN ALPHABETICAL
ORDER AS YOU

REQUESTED, YET T
FEEL UNFULFILLED.

NOL SHIP.
THE BINDERS |
To THE

DUMP.

i
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Sroawmonrtor = | e[ Aowme ToSET THE
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T CAN ONLY GIVE YOU BECAUSE YOUR 00 JIE
A TWO PERCENT RAISE AS NOT VERY
THIS YEAR, ALICE. CHALLENGING.

YOU EXCEEDED ALL
YOUR GOALS WITH-
QUT COMPLAINING.

oW COULD YOU
POSSIBLY THINK IT
WASN'T GHALLENGINGT)

V

COMPARE THAT
© WALYS

PERFORMANCE.
HE COMPLATNED
AL VEAR

AND HE MISSED
EVERY GOAL!

NOW THAT'S A
CHALLENGTNG 708!

AYBE IS HYGTENE.
TSN'T THE BEST, BUT
HE (OAS RIGHT WHEN
HE SATD YU
WOULD STAB
MIN IN THE
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DILBERTS INVENTION
WILL EARN A BILLION
DOLLARS. BUT LE
THINK HE STEALS.
ALMOST AS MUCH

WRITE A PERFORMANCE
EVALUATION FOR
YOURSELF

SHOOT FOR ABOUT
A 3% RAT:

BECAUSE THATS
WHAT YOURE
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MY BOSS WANTS ME
TO INTEGRATE A
GREAT PRODUCT WITH
A TERRIBLE ONE JUST
TO VALIDATE OUR
nznezn

i %

15 IT ETHICAL FOR
ME TO STALL FOR A
MONTH UNTIL HE
FORGETS WHAT HE
ASKED FOR?

\

‘SURE. YOU
CAN EVEN
HIT HIM
WITHA
ROCK TO
‘SPEED UP
THE FOR—
GETTING.

MAYBE IM
ASKING THE
WRONG.
ETHICIST.
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ONCE AGAIN, WHAT ABOUT THAT
WALLY. YOU HAVE ‘BILLION DOLLAR
ACCOMPLISHED COST-SAVING IDEA
NGTHING THTS T HAD?
QUARTER

/m/M

YOUR TOEA LIOULD
ONLY SAVE ONE
DOLLAR PER YEAR.

EXACTLY. IN A

BILLION YEARS,

THATS A BILLION
'DOLLARS.

THE COMPANY LIONT WHY NOT? DO YOU
BE TN BUSINESS THAT KNOLJ SOMETHING.
LONG. T DONT KNOW?

50, WHAT KIND OF HE GAVE

YOU A
RATSE AR e LookTnG | || 1OUR

DOLLAR
RATSE?
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LRAT CAN 100
THAT COSTS A

BUT NOT SOMETHING.
INPORTANT,; BECAUSE
THAT LJOULD DRAL)

1 NEED TO WORK ON
SONETHING BIG 50
1 CAN TUSTIFY 1Y
EXISTENCE HERE

ATTENTION T0 ME
AT ATINE OF STAFF
s
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T AM CONCERNED
BECAUSE MY OBJEC-
TIVES ARE VAGUE

AND UNMEASURABLE

AS A RESULT, T AM
NOT INSPIRED TO
ACHTEVE MY FULL
POTENTIAL.. AND.
M

)

DID I JUST SAY I™
DOING A BAD JOB
AND ASK YOU TO
PUNTSH ME?

‘»%

THAT'S LHAT
THED.
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DILBERT, T WANTYOU
TO HELP SUSAN PUTTHE.
DEPARTMENT DUDGET
TOGETHER coveer?!

/4

TA T

N0, PLEASE! Il DE.
CRANDED FOR LIFE. THE
OTHER ENGINEERS WILL
SPIT ON ME.

\ &

DARN, HIS
GUARD IS,
P,

T AETo
WEAR A

RAINCOAT
0 LoRk !

(
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CATBERT: EVIL WA, DIRECTOR i

T MosT REFERTO MY [

T WAS 50 GOOD AT MY J0B | | WUMAN RESOURCES.

THAT T NEVER NEEDED To | | BINDERS TO SEE HOW

BOTHER MY BOSS. BUT HE. TO DEAL WITH THIS. |}

GAVE ME A LOLW RATING. H
'BECAUSE. HE DIDNT H
SEE ME STRUGGLING, H

SN AT

S

T
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/o AN ™ LOOKING FOR

WHY DID I TAKE
ST MONTHS T0 N o [3]  soreTHinG More
COMPLETE THIS CoOSURUNCLERR (8] aZONG THE Linis o

SIPLE TASKT COMMUNICATION, OU BEING LAz

WORK DAYS.

(

L]
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TLL DESIGN THE
SYSTEM AS 500N AS
NOU GIVE ME THE

USER REGUIREMENTS.

BETTER YET,YOU
COULD BUILD THE
SYSTEM., THEN TLL
TELL YOUR BOSS THAT
T DOESNT MEET MY
NEEDS

;
i

I DONT MEAN TO
FRIGHTEN YOU, BUT
YOULL HAVE TG DO
SOME ACTUAL WORK

| THAT'S CRAZY

E ; TALK.
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ASOK, GO GET THE

SHORT-TIMER AND
PUSH HIS CHAIR TO
MY OFFICE

NO, HE REFUSES TO

MOVE HIS ARMS OR

LEGS UNTIL RETIRE-
MENT.

ARE YOU A GOOD
EXAMPLE OF WHAT
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